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1. The experience I had with a transformational leader
The leader I had experience with had two transformational leadership qualities. One of these qualities was being visionary. A visionary leader is a leader who uses imagination to plan for the future taking into consideration all the needs of the people he is leading (Mittal & Dhar, 2015). The leader I experienced had the imaginary ideas that he believed will transform the lives of the people he was leading.  Also, the leader I experienced was time conscious. A leader who is time conscious is known to be spending a specific time in every activity. the leader that I experienced allocated every activity a specific time and whenever he had a meeting, he always available in the venue on time. Time management is an important quality of transformational leadership because leaders can save a lot of time that they can be put into other activities of serving the people they are leading. 
2. How the qualities impacted the interaction of the leader with other people
By being a visionary leader, the leader I met was able to inspire many people he interacted with especially me. This is so because, with the imaginary ideas that the leader had, I could see the future where the needs of all the people will be met despite the challenges that people were facing. Also, this leader inspired people to think outside the box to solve the challenges that they are experiencing. By being time conscious, the leader made the people he interacted with believe that time is a very essential commodity, and if anyone to succeed in life, he must use his time very well. Also, the leader inspired me to develop time management skills if I wanted to accomplish my career goals in future which was positive to me. 
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